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WASHINGTON STATE UNIVERSITY 
COLLEGE OF EDUCATION 

Department of Kinesiology and Educational Psychology 
Pullman Campus 

Assistant Professor (Career Track) (non-tenure track), Kinesiology 
Position # 

 
Washington State University is a land grant, multiple-campus Research 1 institution where teaching, 
research, and service are all highly valued. This position will serve on the Pullman campus, which has 
an enrollment of around 20,000 students and is in Southeastern Washington on the homelands of the 
Nimiipuu (Nez Perce) Tribe and Palus people located 80 miles south of metropolitan Spokane. The 
Kinesiology Program is housed within the Department of Kinesiology and Educational Psychology in 
the College of Education. WSU Kinesiology has two program areas, Kinesiology and Athletic Training. 
In addition to the undergraduate degree (B.S.) and graduate degree (M.S.) in Kinesiology, we also offer 
a Master’s in Athletic Training as well as a Strength and Conditioning minor.  WSU is classified by the 
Carnegie Foundation as Very High Research Activity (R1) and has six campuses throughout the state of 
Washington (Pullman, Everett, Spokane, Tri-Cities, Vancouver and Global). The Pullman campus is the 
primary campus and is in the rural rolling hills of the Palouse region in eastern Washington.  
  
Position Description: The Kinesiology Program on the Pullman campus is seeking applications for an 
assistant professor (career track/non-tenure track) position, with a 9-month appointment and possibility 
of summer employment. Applicants will be expected to teach four undergraduate courses each semester 
in two or more of the following content areas: strength and conditioning, fitness, exercise physiology, 
exercise prescription, or biomechanics and provide administrative support for our Strength and 
Conditioning minor. Applicants will also be expected to provide service to the undergraduate program in 
kinesiology, college, and university as appropriate.  
 
Additional opportunities, commensurate with experience, training, degree, and interest may include 
student mentorship, and teaching courses in the graduate program in kinesiology. Finally, we seek 
applicants who can contribute to innovative teaching, department service, and service activities 
integrating kinesiology into campus and community entities as appropriate. These may include athletics, 
recreation, fitness facilities, and physical therapy or other health care clinics. The College of Education 
seeks applicants with a demonstrated knowledge and ability to work effectively with individuals and 
groups with a variety of identities, cultures, backgrounds, and ideologies in a global environment.  
  
Required Qualifications: Applicants must possess a master’s degree or equivalent degree in 
kinesiology or related field with 3+ years of relevant work experience by date of hire. Applicants with a 
Ph.D. or equivalent degree in kinesiology will also be considered. By date of hire, applicants must 
possess a Certified Strength and Conditioning Specialist (CSCS) certification from the National Strength 
and Conditioning Association (NSCA).  
 
Preferred Qualifications: Competitive applicants will have a strong record of teaching effectiveness. 
Teaching effectiveness is defined broadly, and can include formal settings (e.g., traditional classroom 
settings) as well as informal settings (e.g., personal training, group fitness, corporate wellness). 
Additional knowledge which can support the graduate program is also desirable.  
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Application Process: Screening of applications will begin October 31st, 2022, and the position will 
remain open until filled. The targeted starting date is August 14, 2023. Applicants should apply online at 
www.wsujobs.com 
and submit: 

1. A letter of application that specifically addresses required and preferred qualifications in the 
position description, including evidence of effective teaching (e.g., student/peer evaluations, 
innovative teaching strategies, student outcomes, curriculum development). Please also include 
any relevant certifications and/or experiences collaborating with other entities within or outside 
of educational settings. 

2. A statement of teaching philosophy, limited to 1 page, single spaced. 
3. Curriculum vitae. 
4. Names, addresses, telephone numbers and e-mail addresses of three professional references who 

may be contacted and can speak to the qualifications for this position. 
 
For additional information, contact Alanna Ellis (acellis@wsu.edu) Search Support Manager, or Kira 
Carbonneau, Search Committee Chair (kira.carbonneau@wsu.edu).  
 
Salary is commensurate with qualifications and experience. WSU is committed to excellence through 
diversity and faculty-friendly policy action, including partner accommodation and NSF ADVANCE 
Institutional Transformation programs (http://www.advance.wsu.edu/). Washington State University is 
an Equal Opportunity/Affirmative Action Educator and Employer. Members of ethnic minorities, 
women, special disabled veterans, veterans of the Vietnam-era, recently separated veterans, and other 
protected veteran, persons of disability and/or persons aged 40 and over are encouraged to apply. 
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