
Position description:  The Department of Educational Leadership, Sports Studies, and 
Educational/Counseling Psychology at Washington State University in Pullman invites applications for a 
permanent full-time tenure-track faculty position with 9 month academic appointment at the 
Assistant/Associate/Full Professor level to begin on August 16, 2017. The successful candidate will work 
closely with the Learning and Performance Research Center (LPRC) and a University-wide Student 
Success project as a component of a WSU growth plan. 

Job requirements: Earned doctorate in educational psychology, quantitative methodology, or a closely 
related field by the date of hire; demonstrated specialization in the educational psychology area minimum 
one year experience, particularly in latent variable modeling, research methodology, quasi-experimental 
designs (e.g., propensity score matching regression-discontinuity designs, interrupted time series designs, 
various multivariate techniques), or educational assessment; demonstrated record of sustained scholarly 
productivity including a successful record of obtaining external funding and publications in leading 
national and/or international  peer-reviewed journals; ability to work in an interdisciplinary environment 
on educational problems; and an interest in teaching and learning.  To be considered for associate 
professor, candidates must have served at least 6 years as an assistant professor or equivalent by the date 
of hire. To be considered at the full professor level, candidates must have served at least 6 years as an 
associate professor or equivalent by the date of hire.  Preferred qualifications: Research program in at 
least one of the following areas: research methodology, design and evaluation of interventions in higher 
education, assessment and evaluation, multivariate analysis, and a focus on important and timely issues in 
research methodology.  

Job duties: The successful candidate will advise and mentor students, teach courses at the undergraduate 
and graduate levels on topics of latent variable modeling, research methodology, quasi-experimental 
designs (e.g., propensity score matching regression-discontinuity designs, interrupted time series designs, 
various multivariate techniques), or educational assessment, and participate in professional services 
locally, regionally and nationally. The successful candidate will have appreciation of intellectual 
contributions from diverse methodologies and will collaborate with (a) a campus-wide Student Success 
project, (b) the Learning and Performance Research Center (LPRC), and (c) other units on campus 
focused on student success, engagement, and retention. The person is expected to conduct and maintain 
research in this general area of student success. 

Application:  Applicants must submit a letter of application addressing the qualifications in the position 
description, three samples of scholarly work within the past 2 years, current curriculum vitae including 
the names, addresses, telephone numbers and email addresses of at least three references and must apply 
online at www.wsujobs.com. Screening of applications will begin on January 20, 2017 and continue until 
the position is filled. For questions, email inquiries to Dr. Brian French, Search Committee Chair, at 
frenchb@wsu.edu. Salary is competitive and commensurate with qualifications and experience. 
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