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The College ot Education contributes to the theory and practice ot the broad
field of education, and dedicates itself to understanding and respecting learners

in diverse cultural contexts. We facilitate engaged learning and ethical leadership

in schools and clinical settings. We seek collaboration with diverse constituen-
cies, recognizing our local and global responsibilities to communities, environ-

ments, and future generations.
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Preface

Teaching students from kindergarten through high school (K-12) is one of the most
important, exciting, rewarding, and challenging professions in our increasingly diverse society.
The art and skill of teaching requires rigorous academic and practical preparation. Successful
teachers must acquire knowledge in specific subject areas and develop the competency to apply
this knowledge successfully in diverse K-12 teaching and learning settings. The faculty and staff
applaud you for choosing teaching as your career and encourage you to strive for excellence in
your professional preparation and practice.

The Department of Teaching and Learning in the College of Education at Washington State
University in Pullman, WA offers both graduate and undergraduate teacher certification programs
designed to prepare you to teach in elementary and secondary schools. In addition, if you are
majoring in human development, you may choose to become certified in the State of Washington
to teach in preschool through third grade (P-3), and kindergarten through eighth grade (K-8)
through the Department of Teaching and Learning in conjunction with the Department of Human
Development.

The material in this handbook provides general information about the Teacher Education
Program at Washington State University in Pullman. The handbook is designed to help you gain a
better understanding of your program and help guide you through your professional preparation
and on to a rewarding career of teaching.

Note: In the state of Washington, elementary education programs now prepare teacher candidates for
multi-subject assignment in kindergarten through grade 8 classrooms (K-8) and secondary programs
prepare teacher candidates for specific content area assignment in grades (5-12). Currently, state and
national discussions are centered on defining “highly qualified” teachers at the middle school level. New
endorsements, in subject areas, focused on middle school instruction are available in Washington State and
are in the process of development for WSU — Pullman. Check with the College of Education Student
Services area for updates on middle school endorsements.



I. Overview of Teacher Education Programs

Welcome to the Teacher Education Program at Washington State University — Pullman! The
purpose of this program is to prepare you for a successful career in the field of education. We
offer a program rich in teaching experiences and theory. During either the Elementary Education
program or the Secondary Education program, you will have the opportunity to work with
elementary, middle and high school students and apply your new knowledge and skills in
classroom settings. This handbook is designed as an overview to help you understand and
succeed in the completion of your program. It contains information and forms necessary to
guide you through your experience.

Although you will meet with your instructors and advisors in the Student Services area
frequently throughout your program, it is important to remember that you are responsible for
knowing and applying the information contained in this handbook. Therefore, you should keep
this handbook as an easy reference.

Elementary Education Program( Bachel or’ s Degree Progr am)

The Pullman Elementary Education Program at Washington State University is an integrated
course of study and field experiences (66-68 credits) that includes:

¢ Alignment with State of Washington elementary certification and competency requirements

¢ Practicum and student teaching experiences working with elementary students

e Optional course work leading to add-on endorsements. These include: Early Childhood,
English as a Second Language/Bilingual, Special Education, and Reading.

This program is designed for students who have completed a broad base of liberal arts and
sciences course prerequisites (GER — General Education Requirements) required of all WSU
students and who have been admitted into the Elementary Education Program. The students
admitted each year are selected through a multiple-level screening process. We seek students
who are academically capable and whose character and personality are compatible with teaching
in multicultural environments. We strive to select candidates who are dedicated to the education
of a diverse population of elementary students and to preparing these students to become
competent and productive citizens in today’s ever changing multicultural society.

Secondary Education Program

The Secondary Education Teacher Preparation Program at Washington State University is an
integrated course of study and field experiences (40 credits) that includes:

¢ Alignment with State of Washington secondary education certification and competency
requirements

¢ Practicum and student teaching experiences working with students

¢ Optional course work leading to add-on endorsements. These include: English as a Second
Language/Bilingual, Special Education, and Reading.



Application Process

Students admitted to the Teacher Education Programs are selected through a multiple-level
screening process. We seek students who are academically capable and whose character and
personality are compatible with teaching in diverse environments. We strive to select candidates
who are dedicated to the education of a diverse population of students and to preparing these
students to become competent and productive citizens in today’s dynamic multicultural society.
The following list includes some of the requirements for application. For a complete description
of the requirements and the process, please see http://education.wsu.edu/studentservices/ or stop
by the Office of Student Services (Education Addition 316).

Overall WSU GPA of 2.5 (2.75 for Health and Fitness)
Passing scores on all three sections of the WEST-B
Completed all necessary pre-requisites

Participate in an interview

Provide a timed writing sample
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Learners in Cultural Context, Engaged Learning with Meaning and Purpose,
and Ethical and Responsible Leadership

Effective and high quality teacher education programs are guided by a rigorous and
comprehensive conceptual framework. The College of Education has a conceptual framework
that provides a vision for all of our professional programs — including teacher education.

The College of Education contributes to the theory and practice of the broad
field of education, and dedicates itself to understanding and respecting learners
in diverse cultural contexts. We facilitate engaged learning and ethical
leadership in schools and clinical settings. We seek collaboration with diverse
constituencies, recognizing our local and global responsibilities to
communities, environments, and future generations.

The College of Education conceptual framework is evident throughout all aspects of the teacher
preparation program, from the application process through student teaching. The teacher
education programs in the College of Education and Department of Teaching and Learning
emphasize engaged learning through inquiry approaches in course work and interactive
experiences with K-12 students in field placements. The faculty facilitate engaged learning but
also provide the pedagogical tools for future teachers so that they too can facilitate engaged
learning in their K-12 classroom. The College of Education is highly collaborative with schools,


http://education.wsu.edu/studentservices/

communities, and regions and offers WSU students opportunities to learn and develop skills
throughout those collaborative projects. Effective teaching requires that educators draw upon
students’ social, cultural, linguistic, and academic strengths. The emphasis on diversity, and
responding to learners in a cultural context, are themes woven into all aspects of the teacher
education programs. Course assignments and field experiences are based on an inquiry-oriented
reflective model that includes a process of asking questions related to social justice, creating safe
spaces, democratic processes, fairness, inclusion, choice, authenticity, and respect for
personalized learning. Ethical leadership in the field of education is an expectation for all of our
teacher candidates.

College of Education—Conceptual Framework Proficiencies

WSU programs for initial teacher preparation as well as advanced programs for educators ensure that
graduates gain/increase proficiencies directly related to our conceptual framework. Our graduates:

1. Knowledge Base Proficiencies

Use a range of pedagogical, leadership, or counseling skills in different settings
Develop coherent, articulate curricula

Promote self worth and dignity of all P-12 students

Use research, theory, wisdom of practice in their professional lives

Assess effects of teaching, leadership, or counseling

Analyze and reflect on their practice

Refine and improve their instruction, leadership, or counseling as a result of reflection on practice
Use what P-12 students are thinking to reshape teaching, leadership, or counseling
Evaluate effects of choices/actions on students, parents, professionals

Grow professionally
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2. Theory and Practice in Education Proficiencies
a. Know and use appropriate content
Know and use appropriate content pedagogy, leadership skills, or counseling
Know and use appropriate general pedagogy
Understand curriculum
Understand learnersUnderstand context
Know, understand, and assess educational ends

moe oo

3. Learners in Cultural Contexts

Use culturally responsive teaching, leadership, or counseling
Seek transformative academic knowledge

Ensure content integration

Enact equity pedagogy

Promote and assess academic achievement of all students

o oo o

4. Engaged Learning with Meaning and Purpose

Ensure that P-12 students engage with schooling

Ensure that P-12 students regard learning as authentic

Explicitly connect learning, community, culture

Challenge learners to use prior knowledge, experience, frames of reference

Ensure that learners assume responsibility for their own learning

Facilitateleasme r s 6 construction of knowl edge
Consider background, knowledge, and beliefs of learners
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h. Extend learning extends beyond classroom

5. Ethical Leadership
a. Respect student integrity
b. Resolve dilemmas with purpose, knowledge, authority, vision, and trust
c. Understand the inter-connectedness of ethical leadership, organizational ethics, and social
responsibility

6. Local and Global Responsibilities toward a Sustainable and Just Future
a. Incorporate sustainability education/inquiry in teaching
b. Understand pedagogical initiatives related to sustainability education (e.g., place-based
education)
c. Understand pedagogical processes related to sustainability education (e.g., experience of local
environments, communities)

The Department Learning Outcomes

The Department of Teaching and Learning has developed learning outcomes that are derived
from the conceptual framework state and national standards for teacher education, and research
on effective teacher education. These outcomes are aligned with the course work and field
experiences in the teacher education programs. You will experience different aspects of these
learning outcomes throughout your program.

At the completion of the teacher preparation program, all WSU teacher education students will
be able to:

1. Use enduring content and pedagogical knowledge to inform their teaching

2. Develop relevant, rigorous, and developmentally appropriate curricula

3. Modify curriculum and instruction based on the individual needs of their students

4. Use assessment of their students’ learning and their own teaching to inform future
planning and teaching
Attend to the social and civic development of their students
Work respectfully and collaboratively with colleagues and community to ensure quality
instructional programs and stewardship of public schools

oo

I11. Curriculum

The Teacher Education Programs in the College of Education and Department of Teaching and Learning
incorporate research-based practices guided by national teaching standards (i.e., Association for
Childhood Education International [ACEI]; National Council for Accreditation of Teacher Education
[NCATE]). The Teacher Education Programs are also designed to meet Washington Administrative Code
Standards for teacher certification and the Washington State K-8 teacher competencies .The curriculum
has been developed using research-based effective practices to provide learning opportunities for students
to acquire the critical skills and abilities needed to become an effective teacher. The curriculum is also
designed to provide opportunities for inquiry and reflective practice.
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University and College Requirements

Tier 111 Courses

It is important to remember that Washington State University requires a Tier 111 course of all WSU
students. Tier Il provides the final component of general education. Tier Il courses are upper division
(400 level with a [T] designation) and have as a general prerequisite 60 hours of course work; there may
be additional prerequisites for specific courses. Tier 1l courses represent an opportunity for you to
integrate portions of your previous academic experience or to pursue interests at a more advanced level.
Tier I11 Courses are intended to engage you in significant writing and research projects outside of your

major.

Writing Portfolio

At WSU, completion of the Writing Portfolio is a General Education Requirement for graduation. It is not
an exit examination, but rather a junior-level diagnostic examination to determine if your writing abilities
are at the level needed to manage the writing demands of upper-division courses and courses in your
major. For this purpose, and to make sure that your progress toward graduation will not be delayed, you
must submit your Writing Portfolio no later than the end of the first semester after completing 60 credit
hours. Transfer students entering with 60 or more credits must initiate the Writing Portfolio by the end of
their first semester at WSU. Ideally, you should complete the Writing Portfolio prior to enrolling in the
“Writing in the Major” [M] courses. In other words, you should complete your Junior Writing Portfolio
during the first semester of your junior year, or earlier.

Please refer to the web site (www.writingprogram.wsu.edu) for information about who needs to complete
the Writing Portfolio, how to obtain the portfolio packet, how to complete the portfolio, and all other facts
regarding the writing portfolio.

Note: The Elementary Education Program requires that the Junior Writing Portfolio be completed before
enrolling in Block Il courses.

Writing Requirements

Writing is an essential part of the teaching profession. If a pre-service teacher receives two Professional
Dispositions Assessments (PDASs) indicating concerns about writing, the Teacher Education Student
Affairs Committee will meet with the pre-service teacher and recommend an English course in
consultation with the English Department or the Writing Center. If, in a following semester, the pre-
service teacher receives a PDA form identifying weaknesses in writing, the Teacher Education Student
Affairs Committee will meet with the pre-service teacher and require that an additional English course be
passed before the student progresses in his/her program.

Repeating Professional Education Courses

A minimum grade of C (2.0) is required for all professional education course work. A pre-service
teacher may take a course only two times. Failure to obtain a C or better after two attempts will result in
decertification from the major and/or Teacher Education Program.

Those who fail to meet the C (2.0) minimum requirement in two or more courses in Block | may not
enroll in Block Il until both courses in Block I are successfully completed. Those with less than C in one
course in Block | may continue to Block II.

Note: For elementary majors, enrollment in Block 111, the Advanced Practicum semester, is limited to
students who have achieved a minimum grade of C in all other professional course work. No student
with course work to repeat or full-semester course work remaining may enroll in Block I11.



Transferring to a Different WSU Campus

A) When a student wishes to complete the Teacher Education program at a different WSU
campus from initial admission, they must apply and be accepted at the WSU
campus of choice. However, if the student wishes to simply take classes at a
different WSU campus, no such process is necessary.

B) If a student wishes to complete a program at a different WSU campus, they must
acknowledge in writing that the fAblock?o
campuses and therefore transferring from one campus to another will more than
likely result in extending their time in the program.

Elementary Education Program

Professional Dispositions Assessment (PDA)

and Professional Dispositions Evaluation Field Experience (PDEFE)

There is more to being a teacher than achieving good grades. As the faculty in the Teacher Education
Program have worked with students over the last few years, it has become increasingly clear that while
some students perform well academically, they may not demonstrate some of the other essential
characteristics of an effective teacher. For instance, serious professionals show up for work regularly and
on time; they come to class prepared to discuss the issues at hand; and they engage in an informed,
reflective discussion of those issues with their peers and the instructor. Effective teachers know how to
observe students’ performances, how to document their growth over time, and how to communicate with
students about their strengths and weaknesses. Effective educators are sensitive to individual needs and
their own built-in biases around issues related to culture and language. Given these requirements, which
may or may not be reflected in academic course grades, the faculty agreed to use the PDA form in
conjunction with each core course in the teacher education programs. The PDA form (used in core
courses) and the PDEFE form (used in practicum and student teaching) are as much a communication
instrument as they are evaluation forms, providing students with an opportunity to have their weaknesses
addressed directly and clearly with specific suggestions for improvement. A copy of the PDA can be
found in Appendix A and the PDEFE in Appendix B.

Elementary (K-8) Teacher Certificate Requirements, Form K8-C-100

This form provides you with General Education Requirements and Elementary Education Requirements
on side one, and a recommended sequence for the Elementary Education Program on side two
http://education.wsu.edu/students/undergrad/

Blocks and Floaters

The core courses in your teacher education program are divided into three “blocks” and one additional
“floater” course. You must take blocked courses together within a given semester, and in sequence.
Blocks of courses were designed to allow professors to work together on joint assignments across the
courses in each block to provide you with the best learning experience possible. Blocks must be taken in
sequence (Block | before Block 11, and Block 11 before Block I11) because courses and assignments within
each Block are meant to build upon each other. One “floater” course may be taken after you are admitted
to the program while you are taking Block | or Block Il courses or during the summer if offered. The
floater course must be completed before the Block 111 semester. Block 111 courses must be taken the
semester prior to student teaching. Your program of study for your Elementary Education Teaching
Certificate culminates with your student teaching experience.



http://education.wsu.edu/students/undergrad/

Endorsements

Students are also encouraged to consider an endorsement in an area of interest in addition to their
elementary education endorsement. Additional endorsements are available to students preparing to
become elementary education teachers. Endorsements in reading, English as a second language (ESL),
special education, and early childhood education provide you with a higher level of expertise in working
with our diverse population of students. Consult with the Student Services area personnel to obtain
detailed information about endorsement requirements.

Practicum/Field Experiences

A successful experience in a professional internship is essential to your development as an effective
teacher. You will have four practicum experiences that will help you understand the world of being a
teacher. Each practicum is designed to provide learning opportunities to enhance your skills and abilities
to become an effective teacher. What follows is important information regarding the practicum
experiences.

Liability Insurance: Before beginning any field experience, proof of $1,000,000 liability coverage
must be provided to the Department of Teaching and Learning, Cleveland 314. Additional
information on Liability can be found in section V of this handbook.

Fingerprinting: Fingerprinting must be completed before your Block 111 semester. (Fingerprints
should not be taken before this time, as they are valid for only two years.) Therefore, fingerprints
should be taken the semester immediately preceding Block I1l. Fingerprinting is not necessary for
you to participate in T&L 300, 402 and 405 since you will be working in the company of the
classroom teacher and will not be alone with children, however a date of birth background check will
be done annually. Additional fingerprinting information is provided in this handbook under Section
V, Washington State Teacher Certification Requirements.

Practicum |

T&L 402: Instructional Practicum | - The purpose of this practicum is to provide you with an
opportunity for an initial view of elementary and middle school classrooms. You will have the
chance to observe and participate in actual classroom activities as well as an opportunity to apply
course work and knowledge into practical classroom skills.

Practicum Il

T&L 405: Instructional Practicum Il - The purpose of this practicum is to provide you with additional
opportunities to observe and participate in actual classroom activities. You will have the opportunity
to develop lesson plans and facilitate instruction for small and/or large groups.

Advanced Practicum
T&L 490: Advanced Practicum - The purpose of this practicum is to provide you with an intensive
experience integrating educational theory within a classroom context.

Student Teaching

Placement: Interviews to determine placement will be conducted in Pullman prior to
placement in advanced practicum (T&L 490). Generally, your placement will be the same for both
advanced practicum, T&L 490, and for student teaching, T&L 415. Placements will be available
through the participating districts in the following areas: Spokane, Greater Puget Sound, Tri Cities,
Vancouver and Pullman. Student teaching placements are made within the State of Washington and
in public K-12 schools. Overseas placements are also available in Europe and the Pacific Rim by
interview only.




*Note: It is important to note that placement in the Pullman area (Whitman and Asotin Counties) is
extremely limited. Hardship requests will be handled on a case-by-case basis.

e Length: Student teaching is a full semester in length (15-17 weeks). Your student teaching
experience will coincide with the public school calendar in both the fall and spring.
However, in the spring, student teaching will end with the ending of the WSU semester.

e Supervision: Student teaching supervision is provided by WSU field supervising personnel
assigned to the school site and by the cooperating teacher.

e Seminars: Regularly scheduled seminars under the guidance of the student teaching
supervisors will be mandatory and part of the student teaching experience.

e Evaluation: Student teachers will be evaluated using the Performance-Based Pedagogy
Assessment (PDA) http://education.wsu.edu/ppa/standards/1/ and the Professional
Dispositions Evaluation Field Experience (PDEFE) (Appendix B) during and at the
completion of the student teaching experience. Field supervisors and the cooperating teacher
conduct the evaluation. Your student teaching evaluations are most important to your future
employment. You are strongly advised NOT to take additional courses or work while you are
student teaching.

e Successful completion of the program: In order to pass student teaching, pre-service students
must achieve a “Met” rating on all categories of both the Professional Dispositions
Evaluation Field Experience (PDEFE) and the Performance-Based Pedagogy Assessment
(PPA).

WEST-E (Content Test) (Washington Educator Skills Test — Endorsement)

As of September 2005, all candidates seeking a Washington Residency Teacher Certificate are required to
take the WEST-E assessment and meet the minimum passing score for their chosen endorsement area(s)
prior to student teaching. For more information visit the Educational Testing Services at:
http://www.ets.org/praxis/prxwa.html#test. You may take the WEST-E as many times as you wish.

Secondary Education Program

Professional Dispositions Assessment (PDA)

and Professional Dispositions Evaluation Field Experience (PDEFE)

There is more to being a teacher than achieving good grades. As the faculty in the Teacher Education
Program have worked with students over the last few years, it has become increasingly clear that while
some students perform well academically, they may not demonstrate some of the other essential
characteristics of an effective teacher. For instance, serious professionals show up for work regularly and
on time; they come to class prepared to discuss the issues at hand; and they engage in an informed,
reflective discussion of those issues with their peers and the instructor. Effective teachers know how to
observe students’ performances, how to document their growth over time, and how to communicate with
students about their strengths and weaknesses. Effective educators are sensitive to individual needs and
their own built-in biases around issues related to culture and language use. Given these requirements,
which may or may not be reflected in academic course grades, the faculty agreed to use the PDA form in
conjunction with each core course in the Teacher Education Program. The PDA form (used in core
courses) and the PDEFE form (used in practicum and student teaching) are as much a communication
instrument as they are evaluation forms, providing students with an opportunity to have their weaknesses
addressed directly and clearly with specific suggestions for improvement. A copy of the PDA can be
found in Appendix A and the PDEFE in Appendix B.
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Secondary Education Teacher Certificate Requirements, Form K8-C-100
This form provides you with the Secondary Education requirements on side one, and a recommended
sequence for the Elementary Education Program on side two http://education.wsu.edu/students/undergrad/

Course Blocks

The core courses in your teacher education program are divided into two “blocks.” You must take
blocked courses together within a given semester, and in sequence. Blocks of courses were designed to
allow professors to work together on joint assignments across the courses in each block to provide you
with the best learning experience possible. Blocks must be taken in sequence (Block I before Block I1).
Your program of study for your Secondary Education Teaching Certificate culminates with your student
teaching experience.

Endorsements

Students are encouraged to consider an endorsement of interest in addition to their major endorsement.
Additional endorsements are available to students preparing to become secondary education teachers.
Endorsements in reading, English as a second language (ESL), and special education provide you with a
higher level of expertise in working with our diverse population of students. Consult with the Student
Services area personnel to obtain detailed information about endorsement requirements.

Practicum/Field Experiences

A successful experience in a professional practicum is essential to your development as an

effective teacher. You will have two practicum experiences that will help you understand the

world of being a teacher. Each practicum is designed to provide learning opportunities to

enhance your skills and abilities in teaching. What follows is important information regarding the

practicum experiences. Throughout your program on various documents, you will see several

terms used to describe your practical experiences inthe sch 0 0 | s . For exampl e, A
Teachingo and ADirected Teachingo refer to th
consistently use AStudent Teachingo to refer

Liability Insurance: Before beginning any field experience, (T&L 317, 469, or 415) proof of
$1,000,000 liability coverage must be provided to the Department of Teaching and Learning,
Cleveland 314. See Section V of this handbook for more information about liability insurance.

Fingerprinting: Fingerprinting must be completed one year before you student teach. (Fingerprints
should not be taken before this time, as they are valid for only two years.) Fingerprinting is not
necessary for you to participate in T&L 317 or 469 since you will be working in the company of the
classroom teacher and will not be alone with children, however a date of birth background check will
be done annually.

Practicum |

T&L 317: Instructional Practicum_- The purpose of this practicum is to provide you with an
opportunity for an initial view of school classrooms. You will have the chance to observe and
participate in actual classroom activities. The classroom time is three-weeks during the month of
May. The Pullman School District welcomes WSU students for many other practicum experiences,
therefore, no 317 placements are allowed in the Pullman School District.

Practicum Il

T&L 469: Advanced Practicum_- The purpose of this practicum is to provide you with additional
opportunities to observe and participate in actual classroom activities. You will have the opportunity
to develop lesson plans and facilitate instruction for small and/or large groups.


http://education.wsu.edu/students/undergrad/

Student Teaching

Placement: A secondary education student must apply to student teach one year in advance of their
anticipated time. Interviews to determine placement will be conducted in Pullman prior to placement.
Placements will be available through the participating districts in the following areas: Spokane,
Greater Puget Sound, Tri Cities, Vancouver and Pullman. Student teaching placements are made
within the State of Washington and in public K-12 schools. Overseas placements are also available in
Europe and the Pacific Rim by interview only.

*Note: It is important to note that placement in the Pullman area (Whitman and Asotin Counties) is
extremely limited. Hardship requests will be handled on a case-by-case basis.

e Length: Student teaching is a full semester in length (15-17 weeks). Your student teaching
experience will coincide with the public school calendar in both the fall and spring.
However, in the spring, student teaching will end with the ending of the WSU semester.

e Supervision: Student teaching supervision is provided by WSU field supervising personnel
assigned to the school site and by the cooperating teacher.

e Seminars: Regularly scheduled seminars under the guidance of the student teaching
supervisors will be mandatory and part of the student teaching experience.

e Evaluation: Student teachers will be evaluated using the Performance-based Pedagogy
Assessment PPA), which may be found at http://education.wsu.edu/ppa/standards/1/ ) and the
Professional Dispositions Evaluation Field Experience(PDEFE) (Appendix B) during and at
the completion of the student teaching experience. Field supervisors and the cooperating
teacher conduct the evaluation. Your student teaching evaluations are most important to your
future employment. You are strongly advised NOT to take additional courses or work while
you are student teaching.

e Successful completion of the program: In order to pass student teaching, pre-service students
must achieve a “Met” rating on all categories of both the PDEFE (Professional Dispositions
Evaluation Field Experience) and the PPA (Performance-based Pedagogy Assessment).

WEST-E (Content Test) (Washington Educator Skills Test — Endorsement)

As of September 2005, all candidates seeking a Washington Residency Teacher Certificate are required to
take the WEST-E assessment and meet the minimum passing score for their chosen endorsement area(s)
prior to student teaching. For more information visit the Educational Testing Services at:
http://www.ets.org/praxis/prxwa.html#test. You may take the WEST-E as many times as you wish.

V. Expectations and Responsibilities

Among its most important responsibilities, the College of Education and the Department of Teaching and
Learning prepare students for the teaching profession in P-12 schools in Washington and beyond. The
College and the Department are responsible for ensuring that our graduates have the skills, knowledge,
and professional qualities necessary to facilitate success in the classroom.

Knowledge (mastery of subject matter) is a crucial part of the foundation for successful teaching.
Prospective secondary teachers at Washington State University must complete an undergraduate major in
the discipline in which they will be licensed to teach. Elementary education students major in Elementary
Education with the requirement of two years course work in the College of Liberal Arts and Sciences.

Teachers must also have the skills necessary to facilitate students’ learning. Every day, teachers must
make a myriad of decisions about how knowledge can best be communicated, taught, and learned. Those
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decisions are informed by having a thorough knowledge of a variety of teaching approaches. In part, the
skills of teaching can be gleaned from research and studied in methods classes that explore different
approaches to achieve the goal of student learning. These skills must also be established by practice,
however, which is why the College insists on extensive real-world experience including observations and
assistance in working school classrooms, culminating in the sixteen weeks of supervised student teaching.

Our program details and application materials can be found in the Office of Student Services and online at
http://education.wsu.edu/students/.

Knowledge and skills are not sufficient by themselves to prepare excellent teachers. The transformation
of a person from one who merely possesses knowledge and techniques into a superior teacher must also
include the development of characteristics such as a capacity for active and creative communication, a
tendency to probe, a willingness to explore topics from a variety of perspectives, and a desire to engage
and encourage students who have a wide range of abilities, interests, and temperaments.

Thus, the third part of the foundation we require, in addition to knowledge and skills, are abiding
principles that contribute to helping each student succeed. We call these qualities professional
dispositions.

Professional Dispositions

Professional dispositions are the principles or standards that underpin a teacher’s success in the
classroom. They are the foundation of professional ethics that govern how a teacher acts with students,
families, colleagues, and communities. From research and experience, certain dispositions have emerged
that nearly all good teachers have in common. These professional standards guide our preparation of new
teachers.

Professional dispositions of good teachers:

1. Good teachers are active, respectful participants in discussions.

2. Good teachers express themselves clearly and effectively.

3. Good teachers listen thoughtfully and responsively.

4. Good teachers engage in lifelong learning, aided by reflection and assessment of new information
and ideas.

5. Good teachers interact effectively, respectfully, and empathetically across a wide range of
situations and people.

6. Good teachers work to ensure system-wide high quality learning opportunities and experiences for
all students.

7. Good teachers seek understanding of complex issues in order to solve problems both independently
and collaboratively.

8. Good teachers are committed to mastering best practices informed by sound theory.

9. Good teachers are responsible colleagues.

In order to provide the highest quality teacher candidates possible, the College of Education and the
Department of Teaching and Learning have the responsibility of evaluating teacher effectiveness along a
variety of dimensions. A variety of instruments are used to assess the effectiveness of prospective
teachers, to make certain they have the knowledge, skills and professional attributes necessary to serve in
the highly dynamic and complex classrooms of the 21st century. Good teachers come from widely
different backgrounds, and have varied opinions, interests, and personalities. But some qualities, such as
the ability to communicate clearly, are common to all good teachers.
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Students in the P-12 classrooms in Washington come from varied backgrounds. They have a wide range
of abilities, different levels of prior knowledge, and vary in how they feel about learning and school.
These young people grow and develop, sometimes slowly, sometimes with astonishing quickness. Each
classroom, therefore, is a mix of dozens of competing interests, stages of development, and strategies for
learning. To be successful—to leave, truly, no child behind—teachers must purposefully act in caring,
fair, professional, respectful, and responsible ways.

How is it possible to tell whether a person possesses these professional dispositions? Dispositions can be
identified through careful observation of behaviors and actions. Is the teacher candidate a thoughtful,
active listener? Does he or she participate in discussions, and is that participation respectful? Does the
teacher candidate give help readily? Patterns of action that show up in the course of a teacher education
program can be presumed also to show up later in the profession. A person demonstrating promptness,
courtesy, and scrupulous attention to detail in teacher education will likely act in the same ways when
employed. A person habitually late, or rude, or careless in pre-service work will, in contrast, be likely to
have trouble in a teaching position.

These are judgments about professional potential, not about persons or their opinions or beliefs.
Institutions certifying teachers owe the State’s citizens their best judgment and keenest observations when
making decisions that will have such profound future effects. The identification and evaluation of
professional dispositions is a valuable tool for examining critically important information about
prospective teachers, to make sure that they are best prepared for their professional lives.

For more information about Professional Dispositions, how they are assessed, and the form used in the
College of Education, go to: http://education.wsu.edu/studentservices/disposition/forms/. (See also
Appendix A and B of this handbook.)

Academic Integrity

Teachers must have the highest level of academic integrity. Proper adherence to the University
Academic Integrity policy will be strongly enforced in every course. (For the University Policy
and definitions, see http://www.conduct.wsu.edu/default.asp?PagelD=343. and
http://www.conduct.wsu.edu/ ). Violations to academic integrity include plagiarism. Academic
dishonesty includes cheating, falsification, fabrication, multiple submission, plagiarism, abuse of
academic materials, complicity, or misconduct in research. The following are brief descriptions of a short
list of instances of academic dishonesty.

e Cheating is the intentional use of, or attempt to use, unauthorized material, information, or study
aids in any academic activity to gain advantage.

e Multiple submission includes, but is not limited to, submitting the same paper or oral report for
credit in two courses.

e Complicity. A student is guilty of complicity in academic dishonesty if he or she intentionally or
knowingly helps or attempts to help another or others to commit an act of academic dishonesty.

e Plagiarism is representing the work of another as one's own without proper acknowledgment of
the source. Plagiarism is presenting the information, ideas, or phrasing of another person
as the student's own work without proper acknowledgement of the source. This includes
submitting a commercially prepared paper or research project or submitting for academic
credit any work done by someone else. The term "plagiarism" includes, but is not limited
to, the use, by paraphrase or direct quotation, of the published or unpublished work of
another person without full and clear acknowledgment. It also includes the
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unacknowledged use of materials prepared by another person or agency engaged in the
selling of term papers or other academic materials.

Plagiarism and other academic integrity issues will be reported to the College of Education
Director of Student Services, a Professional Dispositions Assessment form will be completed,
and the Office of Student Conduct will be notified. Plagiarism will result in an F for the course.

Students are responsible for knowing the WSU policy on academic integrity as described in the
University Student Handbook.

V. Washington State Teacher Certification Requirements

In addition to successful completion of all course work, students are required to obtain clearance from the
Washington State Patrol and the FBI before being allowed to be with children unsupervised in the
classroom (before Block 111 and 469), and before being awarded a residency teaching certificate. This
clearance is obtained by means of a fingerprint check and completion and submission of forms regarding
moral character and fitness. The fingerprinting process is started before you enroll in Block 111 or
advanced practicum courses. Listed below are conditions that would automatically prevent you from
being awarded a teaching certificate in the State of Washington.

Conviction, including guilty pleas, involving any of the following:
A. Physical neglect of a child under chapter 9A.42 RCW.

B. Physical injury or death of a child under chapter 9A.32 or 9A.36 RCW (except motor vehicle
violations under chapter 46.61 RCW).

Sexual exploitation of a child under chapter 9.68A RCW.

Sexual offenses under chapter 9A.44 RCW where a minor is the victim.
Promoting prostitution of a minor child under chapter 9A.88 RCW.
Sale or purchase of a minor child under chapter 9A.64.030 RCW.

@ Mmoo

Violations of similar laws to the above in another jurisdiction.

Liability Insurance

Students in practicum and student teaching positions in the State of Washington are required to carry
$1,000,000 in personal liability insurance to protect in the event of legal action. The NEA policy
(http://www.nea.org/student-program/membership/index.html) comes with student membership at
approximately $22.50 per year. Students may enroll in the WSU Liability policy for approximately $12 a
year. Enrollment forms can be picked up in the Field Services Office (Cleveland 314). Students may also
carry personal coverage through their local insurance provider or another professional association. Proof
of insurance must be provided to the Field Services Office prior to the beginning of any field experience.
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Performance-Based Pedagogy Assessment

The Performance-Based Pedagogy Assessment of Teacher Candidates (PPA) incorporates expectations
that are in response to state and national concern over an academic “achievement gap” based on race,
socio-economic class, level of English-language learning, and gender. You will become familiar with this
document through your course work. The PPA can be found at http://education.wsu.edu/ppa/standards/1/.
The Washington State website for the full text of this document is:
http://www.k12.wa.us/certification/profed/pubdocs/PedagogyAssessment.pdf.

V1. Special Events and Opportunities
The Inga Kromann Book Award

The Inga Kromann Book Award is open to any student in the Department of Teaching and Learning
(undergraduate or graduate) and any secondary or early childhood (P-3) student. The award is given for
books that were created by WSU pre-service teachers, and may or may not have been created for courses.
The award-winning books represent outstanding examples of children’s literature. The purpose of the
award is to recognize the literary talents and efforts of the students in the various programs listed
previously. This award is given each spring semester and all currently enrolled students may submit
entries. Students may submit any books written for children or young adults in one of three categories
(primary, intermediate, and middle through high school). For more information about the T&L Book
Award visit: http://www.wsu.edu/~jekelley/T &L %20Book%20Award.htm.

Educators Club/SWEA

The Educators Club/SWEA (Student Washington Education Association) is a student group in the
College of Education for elementary and secondary pre-service teachers. SWEA is the student division of
the WEA (Washington Education Association). Although joining SWEA is beneficial to pre-service
teachers, you are not required to join to be a member of the Educators Club. Becoming a member of
SWEA offers benefits such as journals and resources, and the opportunity to be active in education at the
state and college level.

The Educators Club/SWEA in the College of Education organizes programs of interest to prospective
teachers. Previous selections have included: certification panels, WEST-B and WEST-E testing, resume
preparation and interviewing, and principal panels. The Educators Club is also responsible for holding a
book fair twice a year, which gives you a chance to build your classroom library.

Membership in SWEA also offers access to:
e Conferences
WEA and NEA Professional Library of Teacher Resources
Leadership opportunities
Professional development workshops
Interviewing and job search
WASL and EALRS standards
Paid travel opportunities
Grant opportunities
Monthly journals
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e $1 million liability insurance
e Member benefits (loans, discounts)
e Representation in legislation as a future teacher

Don't miss your chance to enhance your leadership and networking skills. Become a member of the
Educators Club/SWEA! Cleveland 155, wsuswea@hotmail.com

Kappa Delta Pi

Kappa Delta Pi is an international honor society in education, promoting excellence in and recognizing
outstanding contributions to education. The society is located on more than 550 college and university
campuses, providing many opportunities for education students, faculty and school practitioners. It serves

as a professional resource throughout your career as an educator.

Advisors: Dr. Tarig Akmal, takmal@wsu.edu and Dr. Paulette Mills, pmills@wsu.edu

Benefits of membership:

¢ Creating networking opportunities with the field’s most prestigious educators, including National
State Teachers of the Year, the American Teacher Award winners, National Teacher Hall of
Fame members, Golden Apple Teachers, and KDP’s own Laureate Chapter

e Connecting members to national job postings and job fair opportunities on-line

e Awarding over $100,000 in scholarships

e Sponsoring recognition programs, such as the National Student Teacher/Intern of the Year Award
and the Outstanding Young Researcher Award

e Offering subscriptions and discounts to such award-winner publications at The Educational
Forum, Kappa Delta Pi Record, and The New Teacher Advocate

e Exposing members to professional and leadership development opportunities at local, regional,
and international conferences

e Developing new resources to benefit educators throughout their career

e Providing an excellent, useful web site (http://www.kdp.org). Many of the services of the web
site are only available to members, such as job links

e Scholarships — loan repayment (working in inner city schools)

VII. Important Policies

The Department of Teaching and Learning and the College of Education provide advising, support, and
assistance throughout your program so that you can be successful. If you experience difficulties or have
concerns, be aware of the following policies. Contact the Director of Teacher Education if you need
further information or assistance.

Course Concerns

If you have a concern (i.e., course information, grade, instructor fairness, etc.) about a specific course,
you should talk with your course instructor first. If you still have concerns after your discussion with the
instructor, please follow this process:
1. If you are not satisfied with your discussions with the course instructor, meet with the course
coordinator (if different from the instructor, his/her name should be on the course syllabus).
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2. If you are not satisfied with the discussion with course coordinator and you still have concerns,
meet with the Director of Teacher Education.

3. Finally, if you are not satisfied with the discussions with the Director of Teacher Education or the
outcome, make an appointment to meet with the Chair of the Department of Teaching and
Learning.

Program Concerns

If you have a program-related concern (e.g., course sequence, placement) please talk to the
Director of Teacher Education first. If you are not satisfied with the outcome, then make an
appointment to meet with the Chair of the Department of Teaching and Learning. If these initial
conversation do not resolve your concern, then you may initiate the Student Concerns Reporting
Procedure described next.

Student Concerns Reporting Procedure

The procedures outlined below are for documenting student concerns regarding programmatic
and academic issues. Specifically, the content and context of the student concerns for these
procedures may include grades, assessments, program and course content, and class procedures
and management. The student should always begin with a conversation or written request with
the professor/instructor prior to following these procedures. Further, there are University and
College policies and procedures regarding non-academic issues such as sexual harassment,
discrimination based on protected classes, and failure to accommodate for disability issues that
are not addressed in this these procedures. Concerns of discrimination may be discussed with the
Center for Human Rights, http://www.chr.wsu.edu/.

Student Concerns Reporting Procedure:

1. The student submits his/her concern in writing (email, memo, etc.) to the Administrator
(Chair of the Department or Dean of the College).

2. Concern is logged into the Student Concern data base.

3. A letter is sent to the student, indicating that their concern has been received and will be
reviewed for possible action.

4. Concerns that are programmatic are discussed at the next appropriate meeting with the
Administrator for review and possible action; the Administrator reviews concerns that
deal with personnel. The Administrator will communicate the outcome of the review to
the student.

5. If action is warranted, steps are documented. A meeting with the student regarding the
concerns may be scheduled.

Removal from Field Placement (Practicum, Student Teaching, Internship)
The Department of Teaching and Learning reserves the right to remove any student from any
practicum/student teaching/internship situation when one or more of the following occurs:

1. The mentor teacher and/or the building principal indicates to the Department contact that
the placement is not working out for the mentor teacher or the students.
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The University Supervisor indicates that after repeated feedback and observation,
sufficient progress is not being achieved.

The preservice teacher violates the student code of conduct and/or the Professional
Dispositions of Teachers (see PDA).

In the event a preservice teacher is removed from a practicum/student
teaching/internship placement, the following will occur:

1.

Department personnel will gather information from school personnel, the University
Supervisor, and others connected to the reason for removal. The preservice teacher is
required to work through department personnel and his/her University Supervisor to
resolve issues regarding his/ her placement and may not directly contact school district
personnel regarding the placement unless authorized by the department to do so.

A meeting will be scheduled within one week of the student’s removal from the
placement to discuss the situation and next steps. The attendees will include the
preservice teacher and, if desired, a support person or other mutually agreeable third
party (e.g., ombudsman) and a Department committee consisting of at least three of the
following: Director of Teacher Education, Director of Field Experiences, University
Supervisor, MIT Coordinator (if applicable), Director of Student Services, Faculty
Member. At the meeting, the preservice teacher may present additional information as
the situation is discussed and options are explored.

The Committee will then make a recommendation to the Department Chair, who will
make a final decision regarding the removal and next steps. This decision will be
communicated to the student in writing within one week of the meeting. Possible next
steps include, but are not limited to, the following:

e A new placement is recommended and the preservice teacher begins again. A
formal letter stipulating conditions for the continuation of the practicum is
provided to the student, who must indicate his or her agreement to the conditions
in writing.

e ltistoo late for a new placement for the semester and the new placement will
need to be delayed by one semester. A contract stipulating conditions is signed.

e The student receives a failing grade for the practicum/student teaching/internship
and may be removed from the program.

In the event the student is removed from the program, he or she may be able to continue
in/graduate from his/her degree program, but without recommendation to the state for
teacher licensure. The decision of the Department may be grieved through the formal
grievance procedure outlined in the WSU student policies.

VIII. Department of Teaching and Learning Contacts

In the College of Education and Department of Teaching and Learning there are many people in
various positions who are here to assist you in making your professional preparation and
experience the best that it can be.
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Department of Teaching and Learning Office - 321 Cleveland Hall

Department Chair, Dr. Cori Mantle-Bromley (509) 335-5027
Principal Assistant, Chris Booker (509) 335-5027

Fiscal Specialist I, Julie Killinger (509) 335-7296

Office Assistant III, Karen O’Keefe (509) 335-6842
Program Coordinator, Heidi Ritter (509) 335-0925

Director of Teacher Education — 344 Cleveland Hall

Dr. Darcy Miller (509) 335-4570

Elementary & Secondary Education Faculty

Tariqg Akmal

Secondary Education & Social Studies
Cleveland Hall, Room 332

(509) 335-4703

takmal@wsu.edu

Susan Banks-Joseph

Special Education & Multicultural Education
Cleveland Hall, Room 336

(509) 335-7064

shanks@wsu.edu

Pamela Bettis

Classroom Management & Social Foundations
Cleveland Hall, Room 338

(509) 335-2653

bettis@wsu.edu

Joy Egbert

English Language Learners &
School Community Collaboration
Cleveland Hall, Room 346

(509) 335-7277
jegbert@wsu.edu

David Greenwood

Social Foundations &

School Community Collaborations
Cleveland Hall, Room 264

(509) 335-9188
greenwood@wsu.edu

Leslie Hall

Educational Technology & Media Library
Cleveland Hall, Room 341

(509) 335-1631

Idhall@wsu.edu

Michael Hayes

Social Foundations & Research in Teaching
Cleveland Hall, Room 339

(509) 335-2157

mthayes@wsu.edu

Hal Jackson

Special Education & Classroom Management
Cleveland Hall, Room 335

(509) 335-6391

haljackson@wsu.edu

David Johnson
Educational Linguistics
Cleveland Hall, Room 340
(509) 335-6838
johnsondc@wsu.edu

Jane Kelley

Educational Linguistics & Children’s Literature
Cleveland Hall, Room 342

(509) 335-8852

jekelley@wsu.edu
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Pat Mainella

Literacy Education
Cleveland Hall, Room 333
(509) 335-6390
pmainella@wsue.edu

Matthew Marino

Teaching Inclusion Strategies for
Special Education

Cleveland Hall, Room 329

(509) 335-6386
matthewmarino@wsu.edu

Darcy Miller

Special Education & Assessment
Cleveland Hall, Room 344

(509) 335-4570
darcymiller@wsu.edu

Paulette Mills

Special Education/Early Childhood Education
Cleveland Hall, Room 316

(509) 335-5015

pmills@wsu.edu

Phil Morgan

Health and Fitness

Physical Education Building, Room 108
(509) 335-8838
Morganl@mail.wsu.edu

Jo Olson

Mathematics Education
Cleveland Hall, Room 262
(509) 335-6232
jcolson@wsu.edu

Paula Groves-Price

Diversity & Multicultural Education
Cleveland Hall, Room 334

(509) 335-7987

pgroves@wsu.edu

Mary Roe

Literacy Education
Cleveland Hall, Room 331
(509) 335-2525
mfroe@wsu.edu

Tom Salsbury

English Language Learners & Literacy
Cleveland Hall, Room 330

(509) 335-8853

tsalsbury@wsu.edu

Pauline Sameshima

Arts Education

Cleveland Hall, Room 266
(509) 335-5804
psameshima@wsu.edu

Dawn Shinew

Social Studies Education
Cleveland Hall, Room 328
(509) 335-6837
dshinew@wsu.edu

Christine Sodorff

Director or Student Services
Education Addition, Room 316
(509) 335-7357
csodorff@wsu.edu

Blakely Tsurusaki
Science Education
Cleveland Hall, Room
(509) 335-5025
Tsurusaki@wsu.edu

Guy Westhoff

Instructional Technology &
Technology Integration
Cleveland Hall, Room 327
(509) 335-8845
Westhoff@wsu.edu
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Student Services Office — 316 Education Addition

General Information, Erin Rohde (509) 335-4855

Director, Christine Sodorff (509) 335-7357

Assistant to the Director, Ruby Latham (509) 335-7357
Certification Coordinator, Staci Bickelhaupt (509) 335-4855
Program Coordinator, Nedra Murray (509) 335-8147
Academic Advisor, Brooke Wolf (509) 335-7682

Field Placement and Student Teaching Faculty and Staff — 314 Cleveland Hall

General Information, Heidi Ritter (509) 335-0925

Director, Field Services and Student Teaching, Chris Sodorff (509) 335-0925

Interim Director, Field Services and Student Teaching, Leslie Hall (509) 335-0925
Elementary Field Experience Coordinator, Lori White (509) 335-7984

Secondary Field Experience Coordinator, Jerry Morse (509) 335-7985

Student Teacher Supervisor Coordinator, Guy Pitzer, Cleveland Hall 226 (509) 335-4095

20



Appendix A: Professional Dispositions Assessment (PDA)

Candidate Name:

Professional Dispositions Assessment (PDA) Forml

ID#:

SEM:

YEAR: Block Number:

Instructor Name and Signature:

Course:

Instructor: Complete the form and provide explanation for each negative rating. Submit the form to Student Services office (ED AD316. Zip: 2152). You must notify the teacher candidate when
filing a PDA form. Completed forms will be kept in the teacher candidate’s confidential student file until the candidate completes the program. Candidates may review their files in the Student
Services Office and may submit a response to the form.

Professional Standard

Indicators of Meeting the Standard

Instructor Rating/Comments/Evidence

Good teachers

The teacher candidate

1. are active, respectful participants in participates regularly in class, is an active Yes
discussions. contributor, shows respect for others.
No
2. express themselves clearly and speaks and writes in a clear and organized Yes
effectively. fashion, uses language appropriately for context.
No
3. listen thoughtfully and responsively. listens and responds appropriately to others, uses | Yes
feedback in a positive manner.
No
4. engage in lifelong learning, aided by reflects on information provided, demonstrates Yes
reflection and assessment of new ability to apply new ideas to own practice,
information and ideas. demonstrates curiosity and willingness to learn. No
5. interact effectively, respectfully, and interacts with others appropriately and Yes
empathetically across a wide range of respectfully, recognizes the context of
situations and people. interactions, seeks and uses knowledge of No
diversity that contributes to effective
interactions.
6. work to ensure system-wide, high shows willingness to consider multiple Yes
quality learning opportunities and perspectives on social and institutional factors
experiences for all students. that can impede or enhance students’ learning. No
7. seek understanding of complex issues in | seeks pertinent information, learns new ideas and | Yes
order to solve problems both strategies, and uses information to solve
independently and collaboratively. problems both independently and with others. No
8. are committed to mastering best seeks theoretical knowledge and regularly Yes
practices informed by sound theory. connects theory to potential teaching practices.
No
9. are responsible colleagues. arrives punctually and prepared for classes and Yes
required activities, dresses appropriately,
communicates professionally with others. No

1 Approved by Department of Teaching and Learning faculty on December 14, 2005, and by WSU’s Office of the Attorney General on January 25, 2006.




Why Assess Dispositions?

The State of Washington requires that teacher pr ep awlddg o anyrelesantintf wtrimarnt s ome rrteil fay efdo rt

character or fitness that wouldadv er sel y af fect the applicantds ability to serve-79Aa55@)]. Amongthe Enowkdbe andekille
required by the State of Washington are those related to professional ethics and those related to responsibilities, structure, and activities of the profession (WAC 180-78A-270).

The National Council for Accreditation of Teacher Education (NCATE), the College of Education’s accrediting agency, sets performance-based standards for the preparation of P-12
teachers and other professional school personnel. The standards require that candidates demonstrate the knowledge, skills, and professional dispositions (e.g., honesty, responsibility, fairness)
necessary to help all children learn (see NCATE president’s discussion: Wise, Arthur E., “Disposed to Teach? What Teachers Must Know and Be Able to Do,”
(http://education.wsu.edu/studentservices/disposition/ ).

WSU’s professional dispositions draw on the model standards for beginning teachers, developed by the Interstate New Teacher Assessment and Support Consortium (INTASC). The
complete INTASC document is available at the Council of Chief State School Officers (CCSSO) website (http://www.ccsso.org/intasc.html

Professional Disposition Assessment Background

Washington State University is required to certify to the state that each program graduate recommended for teacher certification has the knowledge, skills, and character/fitness necessary to
be a successful classroom teacher. Content knowledge is assessed in required university arts and sciences classes. Skills are assessed in education classes and related field experiences. But how can
we know if a person possesses the professional dispositions—the professional ethics and the inclination to enact those ethics—that will guide them in their interactions with students, families,
colleagues, and communities?

A pattern of action that shows up in the course of teacher preparation will likely also show up later on the job. We conclude that a candidate who shows promptness, courtesy, and
scrupulous attention to detail will act likewise when employed. A person habitually late, rude, or careless in pre-service work is, in contrast, likely to have trouble in a teaching position. As an
institution that prepares teachers, we owe parents, citizens, and our state’s P-12 students our best professional judgment and keenest observations when making assessments that could have profound
effects in the future. The identification and evaluation of professional dispositions is part of WSU’s professional responsibility.

Professional Disposition Assessment (PDA) Process: Guidelines and Suggestions

Teacher candidates who have been accepted into a WSU teacher education program will be assessed regularly to determine their progress in academic performance, field experiences, and
professionalism. The PDA form is one of many assessment tools used in the program. The PDA process we use follows: One class at the beginning of each teacher preparation program is selected
for presentation and trial use of the PDA form. All candidates will, at the end of this introductory course, provide a self rating of their current professional disposition development. The instructor
will also complete the form for each candidate, providing him/her with feedback on strengths and areas that can be improved upon throughout the program. Although this trial form will be kept in the
candidate’s file, this first use of the form is informational; it will not be used by program personnel for any purpose other than informing the candidate of the form’s existence and its use.
Additionally, all program applicants will be provided the form and asked to sign a copy recognizing its existence and use when they apply for entry into WSU’s teacher preparation programs.

After the initial trial use, the form may be used by any instructor who feels that a candidate is not meeting a particular professional standard. The completed form must be accompanied by a
description of the behavior and available documentation that indicates failure to meet the standard. Normally, the form will be completed at the end of a given semester after the instructor has worked
unsuccessfully with the candidate to help him/her meet the standard. The form can, however, be completed at any time. The instructor will notify the candidate that a PDA form has been filed.
Completed PDA forms will be stored in the student files (Student Services, Ed Ad 316). In accordance with FERPA Student Rights (see WSU Student Handbook or
http://distance.wsu.edu/pubs/handbook/regulations.asp ), teacher candidates may view their completed forms via request to Student Services, and may provide a written response to a PDA form for
their file, also via Student Services.

A Teacher Education Student Affairs Committee is required to meet with the teacher candidate to discuss remediation strategies if (1) an instructor requests a meeting, or (2) a teacher
candidate receives two negative ratings for any single professional disposition. If a teacher candidate receives four or more negative ratings in any combination of categories, the committee shall
review documentation and (1) permit the teacher candidate to proceed in the program with appropriate remediation, OR (2) remove the teacher candidate from the program. Teacher candidates who
wish to appeal the Teacher Education Student Affairs Committee’s decision must prepare a written appeal and present it to the Chair of the Department of Teaching and Learning. The Chair may
make the final decision or refer the appeal to the faculty.

I have read the above statements and understand the use of the Professional Disposition Assessment form.

Teacher Candidate Signature Date


http://education.wsu.edu/studentservices/disposition/
http://www.ccsso.org/intasc.html
http://distance.wsu.edu/pubs/handbook/regulations.asp

Appendix B: Professional Dispositions Evaluation for Field Experiences (PDEFE)
Professional Dispositions Evaluation for Field Experiences (PDEFE)

Student Name: ID#:

SEMESTER: YEAR: Course: Instructor:

NOTE TO INSTRUCTORS/SUPERVISORS: WHEN COMPLETING THIS EVALUATION, PLEASE ASSESS THE PRESERVICE TEACHER IN LIGHT OF HIS/HER STAGE OF PROFESSIONAL DEVELOPMENT.
EXPECTATIONSFOR MEETI NG THE STANDARDS OF PROFESSI ONAL DI SPOSI TI ONS SHOULD BE CONSIEAPRENRAM. WI TH THE PR
A full definition of each disposition is on the reverse side. Specific comments or brief examples are instructive.

Disposition Comments

1. Enthusiasm: The preservice teacher has enthusiasm for the discipline(s) s/he teaches A Met A Not Met A Not Observed
and sees connections to everyday life.

2. Interaction with StudentsThe preservice teacher is dispos € d t 0o U swengthst | A Met A Not Met A Not Observed
as a basis for growth, and their errors as an opportunity for learning

3. Sensitivity: The preservice teacher is sensitive to community and cultural norms. A Met A Not Met A Not Observed

4. Classroom ClimateThe preservice teacher takes responsibility for establishing a A Met A Not Met A Not Observed
positive climate in the classroom and participates in maintaining such a climate in the
school as a whole

5. Self-expression:The preservice teacher recognizes the power of language for fostering A Met A Not Met A Not Observed
self-expression, identity development, and learning.

6. Planning: The preservice teacher believes that long term and short term plans must A Met A Not Met A Not Observed
always be open to adjustment and revision based on student needs and changing
circumstances.

7. Life Long Learning: The preservice teacher is committed to reflection, assessment, and | A Met A Not Met A Not Observed
learning as an ongoing process.

8. Assessment StrategieFhe preservice teacher is committed to using assessment to A Met A Not Met A Not Observed
identify student strengths and promote student growth rather than to deny students access
to learning opportunities

9. Attention to Student NeedS e preservice teacher is concerned about all aspects of a A Met A Not Met A Not Observed
c hi | d-Besig (agitive, emotional, social, and physical), is alert to signs of
difficulties, and is willing to work with other professionals to improve the overall learning
environment for students

10. Professionalism:The preservice teacher recognizes his/her professional responsibility | A Met A Not Met A Not Observed
for engaging in and supporting appropriate professional practices for self and colleagues.

Standards adapted from the Interstate New Teacher Assessment and Support Consortium (INTASC), available at the Council of Chief State School Officers (CCSSO) website (http://www.ccsso.org/intasc.html)



Definitions of Indicators

1. Enthusiasm: Appears excited about what s/he is teaching or observing in the classroom; engages students, supervising teachers and/or
coll eagues in discussions about content; providelsesexampl e:

2. Interaction with Students: Looks for opportunities to provide positive feedback to students; works with students to insure any confusion
or misunderstanding is addressed without negativity.

3. Sensitivity: Adapts to established classroom and building procedures and policies; interacts effectively with students, teachers, and
administrators; communicates well with all students and their families; addresses the specific needs of individual students and their families.

4. Classroom Climate:Is proactive in establishing relationships with students; models the importance of respecting others; clearly
communi cates expectations regarding studentsd behavi O-being. ajy

5. Self-expression:Adjusts the complexity of his/her language to the linguistic abilities of the students in a class; is able to express
him/herself in a clear and professional manner in speaking and in writing.

6. Planning: Modi f i es pl an sorstumtiors thangt;ehaniges directivre andlesplanations to clarify information for students;
adjusts plans based on studentsd understanding, iIinterest,

7. Life Long Learning: Responds to constructive feedback by making appropriate changes in instruction or action; demonstrates an
understanding of his/her own strengths and weaknesses; makes adjustments based on his/her own reflection; appears committed to being a
Alifelong | earner . o

8. Assessment Strategiedises informal and formal assessment strategies; provides feedback to students in constructive ways; assesses
studentsod performance without making judgments about odifyi s/t
assignments.

9. Attention to Student Ne#ss: Addr esses al l aspects of studentsd needs; ack
communi cates with appropriate school personnel t o | simatimelymc
and professional manner.

10. Professionalism: Attends all field experiences (or communicates with appropriate personnel regarding extenuating circumstances that
prevents attendance); arrives on time; is prepared to participate and/or teach; dresses professionally; observes confidentiality; adheres to
school and state code of conduct.



